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Report of Georges L-P Weaver, Director 
National CIO Committe: to Abolish Racial Discrimination 


August و16‎ 1944, 


Industrial Union Council Anti-Diseriminati.on Committees 


The number of state, county and municipal committees has in- 
creased from fifty as of March 15, 1944 to eightv-five committees as of 
August 15, 1944. Three of the newly org5nized committees are located in 
Michigans Ohio has increase? from fenr to twelve, Cait mena ron Live 
to si Indiana “from five do s1:, Pennsylvania from three to eight, 
Connecticut from cne to two, Towa from one io feur, Massachusetts from 
me to two and New York from cne to two. New cormittsos have been or- 
canized for the first time in Gecrela, Massachusetts, Colorado, Delaware, 
Winnesota, Nerth Carclina, West Virginia, Alaska, Kentucky, Montana, 
Oklahoma, Oregon, Washingten, Texas, Kensas ond Alabama. The policies 
and procedures &dopted at the Marca 2040 גמ בהא‎ Committee meeting 
remain tha guide for the doy by day notivities of the 10001 committees. 
This healthy increase in Une number of commit teas represents a close 


adherence to ihe policy adopted nt the barca 20th meeting. 


Ants-diseririnatieon committeos as well as a great majority of 
the working committoes in the CIO are devoting a considerable amount of 
time and effort to supolementingz the activities of tne (C TOS pe JS Len 
Action Committcs. According to the reports sent to the National 
Committee and personel observations cf the Director amd TIERES, UNS 
anti--diserirination activities of these committees hes Pem end 
direct nroportion to the tiro the committee members are spending on 
political action. However, a brief summary nf the better organized 
state and local committee activities indicates satisfactory progress is 
being made with their various prograrso 


The Ohio State Committee inaugurated a project which consisted 
of hoidine a series of conferences in varicus cities throughout Caic. 
The primary Object of these conferences was to intelligently determine 
the most important problems in each comunity and thensareiva aveo mme 
prem leading to their ultimste solution. The first of this series of 
conferences was held in Columbus, Ohio, on Avril 23, 1944. The con- 
ference, which was the first of its kind in the country, included 
Iscal unicn delegates from Central Ohio. 


approximatoiy two hundred CI2 
Also in attendance were students cf Peligicus Education who came to ob- 


serve and study the union approach to these voxing nroblens e 


The nérnin, session wes daveted Lo outlining the general 


objectives of the Naticnal, State and Leeal Anti-Discriminstion Commitiees. 


of three discussion sroups led by 


- 


The afternoon session was mode up 


Bd 


James B. Carev, Chairman of the National Committee to Abolish Racial 
Discrimination, the Director of the National Committee and Boyd L. 
Wilson, a member of the National Committee. 


The first group considered the responsibility of the Union 
toward minority groups. The discussion developed the need of union 
insistence upon fair and just terms in union management contracts, The 
importance of upgrading and seniority rights without regard to racial 
background was stressed. Personal interviews and consultation by union 


lines were recommended as a successful technique used by many CIO Unions. 


Ihe second group considered the problem of union responsibility 
toward promoting democracy in.the comunity. The discussion pointed to 
the need of educating our public schcol teachers toward a more tolerant 
attitude, The use of text books and songs spreading unconcious pro- 
judices was pointed out as one of the svils to be elimineted. The Church 
was recommended as a proper and effective instrument to preach racial and 
religious tolerance. Active particiration as CIO Union members in social, 
educational end recreational agencies within the community was stressed 
as an effective mans of liberalizing these institutions which are guilty 
of umlemocratic practices. 


The third discussion group centered around the responsibility 
of the Union in the post-war perica in relation to the minority question. 
The importance of maintaining full emplovment was considered the key to 
many of the racial and religious questions, Without full employment, the 
scramble of returning soldiers end war workers to compete for too few 
jobs will pit minority rroupbs against majority groups and take from the 
minorities the hard-won gains of recent years, Special importance was 
attached to passage of adequate social security legislation and the 
enactment of a law making the Fair Employment Practices Committee a 
permanent institution. 


The evening session was arranged so that the public was in- 
vited. The chief purpose was to enable the community leaders to better 
understand the objertives of the CIO in the field of racial relations 
and to enable all persons prescnt to get a broader view of discrimination 
and its relation to economic and social problems now and in the post-war 
period. The evening meeting was very successful. The speakers for tne 
evening meeting were Nessrs. Carey, Weaver and Harris, and President 
Kroll. All in.all, it was a very successful conference. The conference 
was attended by delegates from all of the CIO Unions in the Ohio area. 
Among non-CIO conference delegates, were representatives of the Urban 
League, tho War Manpower Commission, the Columbus Religion—Labor Group, 
Ohio State University, Wilberforce University, Antioch College, the 
Columbia Council for Demccracy, the YMCA ani the TCA 


Since this conference was the first of a series which will be 
held in industrial centers of Chin, techniques were planned on a rather 
experimental basis. The next conference is scheduled to be held in the 
Canton, Ohio, area som tim in September. Cur rersonal observation of 


cum‏ 1 سے 


the conference was that the sincerity and earnestness of 211 was very 
evident, Delegates came to learn how te best attack the problem of 
nic E 2 0 CLEN They retumec 56 their homes ; plants end shops 
with a strong eonviction that much remains to be done and with a few more 
practical how this job will be accomplished techniques, We pass this 
information on for the benefit of other State Committees vho are planning 
a program of similar nature, The Onio State Committee prepared a very 
comprehensive report of the conference and the Naticnsl Committee is 
milo a copy of tadis.ren or t-te cach Bike 10 SUN. amc Cllrs COnMLD be e 


the Michigan State Committee, under the chairmanship of Brother 
richard Carter, General Executive Board member of the IUMSWA, with the 
wholehearted sunnort and advice of National Committee member Harry Read, 
reportes the successful prosecution of a Detroit dovntown restaurant 
ovner for violeting tho Michigan Civil Rirht Law in refusing to serve a 
Nogro mirl. The case grew out of a dinner date between the Negro girl, 
who is private secretary to the Michigan Dirsctor of the CIO Allied War 
Relief, mi the nrivate secretary to the Director of the Michigan CIO 
political Action Region. Upon arrival in Detroit's Old Colony Bar and 
Restaurant, tha two girls entered a booth, The waitress furnished them 
with menus and went awoy, Later the white girl's sttenticn was attracted 
by the waitress, who beckoned her out of the booth and told her she was 
very sorry put she coml not be served because of the young lady who was 
"n 0A Bor; 


The matter wes brought כ%‎ the attention of Brother Read who was 
joined by a committee member of the Michigan CIO Committee in obtaining 
acticn in this case unter the Diges Civil Richt Law. Following a fermal 
complaint te the Police Department, the proprietor of the restaurant was 
brought into tho Prosecutor's office wiere ho donicd that his restaurant 
maintained any diseriminatory policies. He blamed the watiress anc said 
she had quit her job the same night. When the girl was brought in, she 
assumed responsibility for the whele thing, This was an obvious move to 
take the blame for the restaurant proprietor ani was readily seen through 
by the committee, Before a jury of ten men ond two women, a guilty | 
vercict was reached in ten minutes when the cass came un for trial. It 
was pointed out that this was the second tim: within five years thet a 
juny. hack. returnees a putt verdes ct Am Detroit: in 9 case, involving aie 
civil rights of Negroes. Attorneys in the past have always been able to 
appeal te the prejudices of the jury and thus obtain "Not Guilty! 
verülctse 


Brother Read alsc reported to the National Committee another 
legal case that the Wichisan Stste Committee is prosecuting. It involves 
discrimination arising at the 0037 Hotel, Grand Ranids, Michigan, on 
July 11 during the session of the Kichiran CIO Convention. Ths delegation 
from Local 208, UAY-CTO, הפ‎ arranged to house their delegates at this 
hotel. The Local had written confirmation from the manager of the hotel 
agreelng to house the entire dalezatien. The first delegates to arrive 
were white and were housed. Later when the erro rembers of the delega- 
tion arrived, they were refused housing, Led by conmitteenan Read and 
endorsed by the National Committee, the following recemmendetions were 


submitted to the Convention and unanimously endorsed: "That the hotel 
be criminally prosecuted And boa until these issues are resolved in 
favor of CIO policy, the Hotel Cody be placed on thc unfair list and cuis 
affiliates of the Michigan State CIO Council be notificd of the action 
taken," 


The next day, a complaint was made out charging a viols tion of 
the Civil Right Stetute, a warrant served on the hotel manager and 
August 10th was set ala for ב הנתנ‎ President, John Gibson=of the 
Michigan State CIO Council agrced to underwrite the cost of prosecution 
of this action. 


Brother Read's work in the Michigan area, with the cooperation 
of the National Committes, is outstanding. Since the March 20th moat Ang و‎ 
he has investigated an wetter situation IM Hattiesburg, Mississippi, in- 
volving a Local of the Mine, Mill and Smeiter Workers. A copy of his re- 
port to the E oe 1 Comaitües.is available to any interested commi tteo 
member, He also forvarded to the Nationel Office a report concerning the 
Pontiac Lebor Club, which he was instructed to investicste at theo last 
National Com 6 כ‎ 

One of our newest committees, the Philadelphia Industriel Union 
Council, deserves special mention. ‘This committee wes ?ppolnted in April 
eof ا وا‎ Ibex ad ria ore ras שמ ה אס مت شا ات‎ m3 or mus to es ys tecla 
shipbuilding, textile, Amalgamated Cloth: ng Workers, Electrical Workers 
ana Util "Workers, The Committee has succesefuaay handlee four cases 
involving the steel industry and ons involving the electrical incustry. 
Three of these cases involved Jiscrimination in ungrading Negro workers 
in certain departments in the stecl industry in the Philadelphia area. 
One was a job as narrow gauge SE a job never before worked on by 
a Negro, An attenmt was mace 2 few years ago, but there was an intor- 
Proton of product. om when che white engineers refused to work zlongside 
& Negro, 


When it wes known that an ánti-diserimina tion Committee existed, 
the Committee was appealec to for help, The chairman of the Comittee, 
James dones, International Representative of Steel, began an investigation 
of the problem. Management was reminded that the ultimate decision to be 
made was one for management to rake, thot they must abide by the provisions 
of the consract, and that the Local. Union mst abide by its constivution. 
After contacting the white members and notifying them that the Negro was 
to be upgraded, he vas placed on the new job. After 8 12 demons tration 
by a few Or ae every thins was RE aful התה‎ before the week was ended, 
one of the "Wieharis!" was helping the Nsgro solve a problem of "frozen 
lnces 7 Im: NERO of thes Cormibtee is TSF Oro noA Co 7 
for Future “uopreding=ns this E SR 


hnother case this Comittes handled was tho result of a com 
print received. ב מ‎ Naar at cree 4 the local chapter of the 
NAACP. The complainant charged that he was 0180092660 due to discrimi- 
nation ty tho Company an? laxitır on the vert of the Local Union. We sent 
the complaint tu tho Local Comittee asking them to conduct a thorough 


cad 


investigation. This the Cormittee proceeded to do, promptly sending the 
results of its investigation tc the National Office. The investigation 
indicated that it was not a case of discrininition but inexcusable laxity 
on the mrt of the employes. We forwarded the results cf the investiga- 
tion to the local branch of the NAACP, who accepted the results ond 
thasmked: was. for our prompb.se6tron 2n. ene CASE. 


This Committee's activities in a very short period, denonstratc 
how effective these committees can be under the proper direction and 
guidance. 


Many other complaints lodged with tho National Office have in 8 
like manner been referre? to the appropriate local committees for action, 
The various members of the Nationzl Committee have 21so been referred 
cases that fell within their respective International Unions. Various 
Taternstional Unions have requested the services of thc Cormittes, 
ranging from infornation and acvice to mins investigasions cf racial 
Sista tions: vol ing othe AE , eins type OP soOrvsee woebcve e 
fully stbempidet tir 0 Ie 
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Loc2t 20, لاو‎ 2700_58 


ihe tension existing in the 029. Delaware, Dravo 
otipysras wes. ا 0 اھ‎ t: و‎ 1943 meeting. 
After repeatsc conferences with the local I adership, ve feld obliged 
Xo ett to Ihe attention of President Tchn Gre ^n the existing conli- 
tions. Shortly thereafter, Presidant Grsen suspende? the local 
officers and eppointed an administrator, We visited the Wilmington 
QION ICE ^ O&O pq E 5 cade rz Cetemm Sfc ine un رون کاب‎ ANO مو‎ 
mgombers מל הד רס בטיי טס טרס‎ ¿reeter]númbors in the Loce lcaffarrs ana 


there ara now H3eroeg or very major committee of she Local. There is 


a trustee, three shop. stewards, fourteen or fifteen assistant shop 
Stewards” and cighteen on tne 000 ליגו‎ board as comparea to nonc lest 
n CH ar, 


The “how arae C Oo Sd ns a3 Te NUT E AU rec There 38 2 
newly elected gricvance committer with more eM nt Frievancs 
machinery. After the now gricvancoo - mis established, it vas 
disecvered thet about 25% BR n Sp ue a ci distal Taero workers 85 is 
ostiratod that about 75% of these cases sere satisfectorily settled, 


Time Gaps optem one. bons So Urevo are not all we could 


hope for, the progress ins “car's time, hes beon pralseworthy. “ne 
דכ‎ she: mest veoluRbdle lessons hast can bo הירוה‎ fron thni5-Loosts 
that the minority wcrkers have leerned the lossop "that the best way 
He AO ani om כב ל ב‎ Berner, O OAR ا‎ ern Y 
that we have o larger percentage of “"traje-unionista" than we had in 
VIS SALVAR A Veal ا‎ kK 
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During the period since the last committee meeting, tne 
President's Fair Employment Practices Cormittee has worked fairly closely 
with the National Committes wherever complaints arise that involve CIO 
Unions, or irdustries where the CIO holds the bargaining rights. However, 
due to this collaboration, we feel that we can contribute to the more 
successful operation of the FEPC by recommendations to Chairman. Ross of 
tho FEPC, from this Committee. such recommend stions will be emoodied in 
a separate memorandum which will be available to interested 6ء‎ 


meribers, 
gib). Jet 
The Sen Diego Industrial Union Council Comuittes has boen en- 
pagod in a camnaign to improve the relations between the Mexican element 
in the population and the majority group» The police force of San Diego 
is charged by the Committee with being guilty of gross brutality ans 
stupidity. 


The International City Managers Association has just published 
ב‎ booklet entitled "The Police am! Mincrity Groups", It suggests 
methods of nolice selection, training and departmental organization by 
which police can improve their hancling of prohlers and situations in- 
volwine members of diverse racial, national or resigious groups. The 
booklet is intended primarily for the use of police chiefs end other 
mnicinal officials vho are in a position to make practical application 
of the suggestions it contains, it wili alsc furnish material to 
citizen groups and organizations that are actively working TS ca 
ments in local government. We strongly recommend this pamphlet to the 
various CIO Committees, as it is a practical guide from which to work 
in the different ccrmunities, 

In May 1944, the Marion Ohio County indes bral Cobneul moe 
ported to the Committoe an alarming condition facing this community 
involving a group of recently imported Mexican workers. “hen the case 
was reported to the Committec, violence between the Mexican workers 
end the white workers was imminent. From the evidence, it seemed 8 
if the misuncterstanding was due to unfamiliarity eno the fear that, the 
Vexiesn workers wouk! be used as a tool to lower the standards of the 
American workers. We called to the attention of the Council the agrge- 
rent entero? into between the Mexican Government anc the American 
Government regulating the standards under which Mexican workers were 
tó de imported into this entry. The National Committee also called 
this situation $c the atbention of Mr, Ernesto Caralzo of the Pan 
American Union. We also advised the Council to attempt 50 establish 
friendiy relations with the Mexican workers, 


These recomendations were carriel oat with very good results, 
The last report received from one of the officers of the Council was to 
che effect that the danger of conflict was removes and the Mexican 
workers had sought the assistance of the Council in organizing them into 


a Hhradesúntons 
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From time to time, the National Committee has received letters, 
petitions and resolutions to the effect that the traditional seniority 
principles should be relaxed or compromised in order to prevent mass un- 
employment among Negroes in the post-war period, The arguments can be 
summarized to the effect that traditionally the Negro is the "last to 
be hired and the first to be fired". After the war, the Negro wil) 
legally be the first to be fired under the established rules of Seniorit 
as ne was the last to be hired during the early davs of the defense EEO, 
and since approximately 85% of the defense industries are organi.zed and 
working under collective bargaining contracts. Needless to 2-20 
proposal has gained countless adherents among Nogro groups who are not 
aware of the importance to the labor movement of the principle of 
seniority, However, the dangers inherent in this type of proposal are 
readily apparent. There are two points that should be emphasized: 


lo The large group of whites, who would be unfairly displaced 
as a result of the relaxation of the seniority principle, would become 
not only anti-Negro but also enti-union, 


2. This proposal would serve to remove the onus of discri- 
minatory hiring policies from management and would transfer it to the 
shoulders of the labor movement where it does not belong - as manage- 
ment has consistently fought for and retained the sole right to ` 
determine the qualifications for hiring. 


The United Transport Service Employees of America meeting in 
convention in May 1944 fully discussed the pros and cons of this 
proposition and passed a clearcut resolution to the effect, that they 
considered seniority rights the cornerstone of organized labor and in- 
dicated their vholehearted opposition to any plan or scheme that would ' 
maintain any worker, group of workers or race of workers on the job by 
an abridgement o? the fundamental principle of seniority. 


In June 1944, at an Educational Political Action conference 
called by the Douglas-"ashington Institute, approximately two hundred 
Negro trade union representatives from every important Union in the 0 
and representatives from two or three AFL Unions, after a full and com 
plete debate, unanimously passed a resolution upholding the established 
principles of seniority and condemning any proposal that would serve to 
compromise this principle. It is our considered opinion that the 
National CIO Comittee to Abolish Racial Discrimination should take a 
similar position. The over-all and only workable solution to this 
vexing rroblem is full employment. 


The volume am types of cases remain fairly constant, with the 
possible excertion of two or three which will be brought to the attention 
of the Committee by the merbers of the respective Unions involved. The 
remaining cases are being progressed through the regular approved pro- 
cedural channels. 


ON 
Government Agencies 


On May 1, 1943, we conferred with Mr. Emmerich, who was then 
Administrator of Federal Public Housing Authority, regarding the housing 
needs of Negro defense workers. At that time, we objected very strenu- 
ousiy to the decision arrived at by the FPHA regarding tne refusal to 
acmit Negro defense workers to the Willow Run project outside Detroit. 
From time to time, ve continuod to voice our objections, along with 
countless other trade union and civic groups. These objections cuimi- 
nated in a conference called by Mr. John Blardford, Administrator of the 
National Housing Agency, to consider the whole question of Negro housing. 
The CIO was represented by John Le Yancey, Secrotarv-Treasurer of the 
United Transport Service Employees and the Director of this committee. 

At this conference, the greatest emphasis was piacec upon the undemocratic 
decision of the Housing authorities relative to the Willow Run project. 


Shortly thereafter, we were called in anc the cooperation of the 
Committee along with other 070 Unions was sought in order to work out an 
orderly reversal of the Housing authorities’ position on the Willow Run 
project. The results have been very favorable, and contrary to the 
ton origos expressed ky many groups, there has been no violence, etc, when 
Negroes were moved into the Willow Run project. To date, approximately 
75 Negro families have been moved into this project without any incidents 
whatsoever. 


John M. Thornton, Negro field representative of the United 
Steelworkers of America, wes nominated oy President Philip Murray as a 
member of the Labor Policy Committee in the Office of Price Administration. 
the apnointment was confirmed by OPA Administrator, Chester W, Bowles. 
Thornton will represeat the CIO in this Agency with five other CIO repre- 
sentatives. The full OPA Labor Policy Committee is composed of an equal 
number of representatives of the CIO, AFT, and the Railroad Brotherhoocs. 
Its duties are to advise the Administrator on matters dealing with labor 
and related consumer problems. This culminates a vear's activity. by this 
committee working with the OPA in attempting to eliminate any inequities 
affecting. minority groups. 


Svar ling e little over a yerr ago as a result of our efforts;, 
the OPA, Administrative Order Number 4 was issued on May 7 regarding the 
qualifications of Board members, which stated in effect, thet the Board 
end Paneis should include housewives, members from labor, from agri- 
custural and various minority ang racial grotps, tc be represented on 
the various war price and rationing boards, Wo likewise asked the staff 
members of the OPA to constantly enforce this ^dninistrative Order and 
other Administrative Orders dealing with this subject. 


On Juiy 15, 1943, an Administrative Order was issued setting 
up the position of 50090191 assistant to the Administrator, whose func- 
tions and responsibilities were tu assist in developing methods for the 
incdus-30n and-S&eti-cuzbmwebron-of- cL תד‎ be groups in the OPA program. 
His responsibilities were to see that; 
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1. The appointment of minority members and employees to 
local War Price and Rationing Boards. 


2. Information services for the distribution of informational 
materials to minority کر ای‎ educational institutions, publications רמה‎ 
other public relation ovtle 


3. To provide methods of securing compliance with the enforce- 
ment of price, rent an? reticning regulations in Negro areas. 


In February 1944, working in cooperation with Negro trade 
unionists from the AFL, we arrived at an additional agreement with the 
OPA. This agreerent provided for the apoointmont of a Negro Labor 
Consultant to the. labor staff of the OPA. John Hargrove, an official 
of the Joint Council of Dining Car Employees, was appointed. At this 
time, the Administrator of the OPA agree? to appoint a Negro nominee 
from the AFL, CIO and the Railway Labor organizations to the OPA Labor 
Policy Committee, He further agrecc that nominctions from state or local 
AFL, Railway Labor groups and the CIO, to the OrA District Directors, of 
Negro labor representatives would be prompt ly appointed by OPA District 
Directors to District Labor iovis N Committecs. The appointment of John 
Thhernton euimbnsbes ths. years A healt וט סה‎ by ¡Pre בטיי‎ 


In April, Locel 1 of the Unite’ Federal Workers of America, CIO, 
filed a complaint with the Committee OPE liserimination in violation 
of Executive Order 0802 apainst ino Federal owe Ms Authority. The eom- 
plaint alleged that a Negro employee in the central files of the FHA was 
dismissed after en argument between this employee an} two white super- 
visors over the us: by Magroes of a washroom used hy white supervisors. 
The Union annealed bo ths £dministretor of this 2 for the reinstate- 
ment of this girl התה‎ the elimination of the Jim Crow policies complained 
On ARE er the case, an ad?itional unhealthy situation was 
unearthed in this division of the THA. It seemed to be the personnel 
nractice to assign all Negro clerical help to one department which, in 

effect, meant that there were Jim Crow departments in ths Federal 
Government. After the Unicn annealed to Mr. Ferguson, Cormissioner of 
the FHA, to reinstate this employee anc the apresl was denied, the 
Committee accepted the case, As a member of the CIO National Sub- 
committee on housing, the Director took the case un with Commissioner 
Blandford, the over-all Acministrator of all the constituent housing 
agencies. As a result of several conferences with the top administra- 
tive officials of NHL, alenz with the grievance cormittes of tne Local, 
we were able to secure the reinstatement of this employee and the 
-Jimination of the conditions heretofore mentioned, 


de 


مھ 


₪2 


vr 


^ 


SINE 


that the Committoe is offering a tyne of constructive leadership in 
` minority affairs that sets a forvard example for other grouns of like 
size and influence te follow. This month's issue of The Crisis Magazine, 
- organ of the NAACF, in reporting on its national convention held in 
Chicago, states about Mr, dams B, Carey, Chairman of the National CIO 
Committee to Abolish Racial Discrimination: "Mr. Carey, long noted for 
his progressive attituce on the Negro, delivered onc of the outstanding 
speeches of the conference on the stake of organized labor and the 
Negro in the Nevember clection." 


On August 1, 1944, President Philip Murray received the 
following letter from the Central Conference of American Rabbis: 


"Dear Mr. Murray: 


Th follovinc rostlwtion, proposed by thie Commission 
of Justice and Peace, wes adonted by sn overwhelming 
majority of the members of the Central Conference of 
American Rebdis » 


"We aprlanc the unflarging efforts cf the Congress 
of Industrial Organizations to enc ciserimination in 
industry and to extend tho principle of racial coneili- 
ati.on'to all asrects of cur nations? life. We urge 
other labor unions te follow their cnlightenoó policy 
of admitting to membershin men of a2] baekgroun:s.' 


wishes, l am‏ ביס اق ہار בי 
cues‏ ו 
/s/ F. M. Isserman‏ 


Shairran of Commissicn 
of Jus המ :00 רש‎ Pesca <" 


The above indicates that our efforts in this fioid are 
appreciate) cutside the scope cf trace unión organizations. 
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